Curriculum Vitae — Jhelum Tini Chatterjee

SUMMARY
= |nternational development consulting professional with excellent collaborative skills, focused on
practical implementation and results-orientated project delivery.

B Proven leadership and experience in economic development, financial sector development,
performance improvement and business development;

m  Strategic, innovative and analytical thinker focused on client needs and confident in working with
senior levels of Government including Ministers and Permanent Secretaries;

= Experienced project and multi-cultural team leader;

®  Proven experience of project delivery in difficult, uncertain and high pressure environments
across diverse groups.

EDUCATION

®  MSc Development Studies (2006) — London School of Economics
®  BSc Economics and International Development (2005) — University of Bath

MEMBERSHIP OF PROFESSIONAL ASSOCIATIONS

OTHER TRAINING
= PRINCE2 Project Management Qualified Practioner

LANGUAGE CAPABILITY SPEAKING READING WRITING
= English Mother tongue Mother tongue Mother tongue
= Bengali Mother tongue Mother tongue Mother tongue
®  French Very good Very good Very good
B Hindi Good Good good

(Levels: Mother Tongue; Good; Basic)

COUNTRI ES OF WORK EXPERI ENCE:

AFGHANI STAN, | NDONESI A, KENYA, SOUTH AFRI CA, Swazi LAND, UNI TED KI NGDOW
SW TZERLAND



RELEVANT EXPERIENCE

2010-present

PKF (UK) LLP, International Projects Group

Undertake Public Finance Management reviews in 14 key line Ministries to evaluate and make
recommendations based on Ministry level budget planning, expenditures and execution, Strategic plan
procurement and policy making as well as project management responsibilities

2008 - 2010

Assessment of defined outcomes, outputs and indicators in budget documentation in relation
to Ministry Strategic Plan and broader policy

In-depth assessment of the PFM systems of line ministries including Ministry of Finance,
Ministry of Education, Ministry of Mines, Ministry of Public Works and Ministry of Rural

Rehabilitation

Assessment of senior management capacity to undertake key Ministry roles and

responsibilities

Analysis of disparities between high level policy making and operational level execution within
individual line Ministries

Understanding of financial management information systems in line ministries to monitor
operations and budget execution for delivery of quality decentralized services at provincial

level

Management of key relationships at senior management level with regular reporting to
counterpart Director General of Budget at Ministry of Finance (Afghanistan) and financier,

World Bank

Management of key relationships with multiple donors and stakeholders on project Steering
committee, a total of 12 international donors are represented on Committee

Swaziland: (ODI/Ministry of Finance, Swaziland)

Economist and Policy Advisor, ODI Fellow
Description

Fellowship Programme to place Economists in two year contracts in central
agencies in developing countries to provide economic analysis and policy advise.

Analysis, Compilation and Management of National Budget Submissions and
Strategy of central Ministries resulting in overall 14% cut in 2010/11annual
budget.

Developed Fiscal Framework model ranking Government priorities and linking
to National Economic Policies for improved resource allocation to aid
Ministerial decision-making.

Promoted and implemented revival of the ‘Economic Forecasting Committee’
to provide informed policy analysis on improving investment climate,
privatization and job creation.

Assessed competing models and launched E500million Government Bond
instrument with Central Bank to finance Budget deficit.  Strengthened
regulation of Swaziland Stock Exchange for regulating bonds.

Negotiated terms of USD$75million loan for Budget support in 2010/11 with
African Development Bank. Finalised indicators for assessment of progress in
Policy Roadmap.

Commissioner, Part of three person Commission team appointed to investigate
issues of Corporate Governance between Board and Management at Swaziland
Water and Agricultural Development Enterprise.

Investigated breakdown of relations between newly elected Board and
Management; submitted revised operating guidelines for corporate
governance procedures for public enterprises.

Evaluated and provided financial analyses on SWADE accounts, operations



09/2006 —

08/2006

06 — 08/2006

and procurement procedures to analyse performance to date

®  Redefined role and accountability of Board and Management in parastatal.
Developed strategy for full privatisation in next 3 years.

®  Reported final recommendations to the Minister of Agriculture and Office of
the Prime Minister for Cabinet approval on Commission’s findings leading to
eventual dismissal of Board.

Commissioner, Part of three person Commission appointed to investigate missing
Public Funds amounting to ZAR 11.5 mill from Manzini Municipal Council.

®  Devised strategy for improving local governance and strengthening
decentralisation policy which resulted in review of existing legislation.

® Recommended on recoverability of funds and developed financial literacy
programme for better management of central government funds at Municipal
level.

®  Advised Minister of Housing and Urban Development on the dismissal of the
Mayor on charges of fraud, Mayor was eventually dismissed from the Council.

United Kingdom: Crown Agents, UK
Associate consultant
Description

®  Redefined scope and analyzed profitability of all ongoing DFID and EU
contracts. Initiated a key account management approach to improve business
winning and contract negotiation.

= Built and delivered training to all Africa offices Country Directors on winning
and expanding business in DFID projects in fragile states and post-conflict
environments

B Project managed a UK study tour for 14 Libyan anti-narcotics officers on
customs risk management and drug enforcement; lead to contract extension
for further work.

®m  Established Project offices in Jakarta and Semarang, Indonesia for a large-
scale revenue project with the Ministry of Finance. Recruited local staff and
assessed risks to project implementation.

B Managed £1.75 million funding for DFID funded project purchasing health
commodities for state of Kaduna, Nigeria. Evaluated tenders, managed
contracts and suppliers.

United Kingdom: London School of Economics, UK

Director, Economics Summer School Development Programme

Description

®  Designed and Implemented Economics programme targeting Year 12
students interested in pursuing Economics at degree level.

®  Secured sponsorship and funding for programme from Banks and consulting
firms.

®  Built an LSE alumni advisory network through liaising with academics, think
tanks, and the city’s financial centre to advise students on opportunities.
|

United Kingdom: UK Department for Communities and Local Government
Intern, Civil Service Fast Stream
Description

®m  Strategized on 5 year vision to develop partnership between public, private
and third sectors. Defined government strategy on how to engage with Third
Sector for Government White Paper.

®  Prepared Ministers briefings’ on Third Sector and organized country-wide



2003 - 2004

03 — 04/2003

workshops for discussion between ministers and third sector organizations.

Oxford Policy Management
Research Assistant to Director of Economy and Planning
Description

Prepared research and analysis on aid evaluation, trade and investment
policies, economic diversification, infrastructure investment, Public-private
partnerships and poverty reduction.

Successfully managed key relationships with donors and key consultants.

Seconded to DFID for 3 months to manage feasibility phase of reforms in
DFID financial management and reporting system for improved monitoring and
evaluation on projects.

UN International Labour Organisation (ILO)
Intern, Socio-Economic Security Programme
Description

Developed coherent, systematic methodology by introducing new system for
analysis of data and information gathered from questionnaires/interviews for
pilot programme.

Analysed impact of globalization and its impact on labour markets,
technological changes and social policy presented findings to Senior
Management.
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